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 Physical Restraint safely  any other person is d. 

Guidelines 

1. Physical restraint should only be used when it is necessary to prevent imminent harm, either physical or 

notional, to the health and safety or wellbeing of a young person or to another person and the staff member 

reasonably believes there is no other option available in the circumstances to prevent harm. 

2. When physical restraint must be used it has to be reasonable and proportionate to the circumstances. 

3. Only a teacher may use physical restraint.  

4. The Incident Report will be lodged in the Incidents file and reported to the BoT Health and Safety Committee. 

5. This policy will be reviewed annually 

 

Procedures 

1. A range of behaviour strategy options should be used initially including preventative and de-escalation 

techniques. Physical restraint techniques will be used as a last resort to prevent imminent harm. 

2. There is no expectation that a staff member will restrain a student if they deem it to be unsafe. 

3. Staff members will use their professional judgement to decide if this risk exists. (Appendix 6) e.g. 

a. A person is clearly intent on using violence towards another person or is physically attacking another person. 

b. A student is moving with a weapon or an item that could be used as a weapon. 

c. A person is throwing objects or breaking glass close to others who would be injured if hit. 

d. A student is putting themselves in danger e.g. self harm, running onto the road. 

4. Authorised staff members will be familiar with the Education (Physical Restraint) Rules (2020 Education and 

Training Act) and the Guidelines for Registered Schools in NZ on the Use of Physical Restraint as contained in 

the SGHS Policies in the Staff Hub.. 

5. Staff responsibilities after physically restraining a person: 

a. Check the physical and psychological health of both parties for the remainder of the day. If physiological or 

psychological discomfort is mentioned (or if a person appears unwell) seek medical help immediately. 

b. On the day of the incident contact must be made with the relevant parent/caregiver to inform them of the 

physical restraint and provide them with the complaints process if required. 

6. The incident needs to be recorded on the Physical Restraint Incident form (Appendix 1) and given to the Deputy 

Principal the same school day or the next school morning.  

7. The Deputy Principal reports the incident to the Board appointed Health and Safety Convenor, on the Ministry 

of Education and Employer form (Appendix 2). 

8. The Deputy Principal debriefs with the staff involved as soon as possible after the incident e.g. within 3 school 

days.   

- Staff should complete the Staff Reflection form (Appendix 3) 

- The Deputy Principal should complete the Debrief Form (Appendix 4)  

9. The Deputy Principal debriefs with the parents as soon as possible i.e. within 5 school days. (Appendix 5). 

10. Professional development will be provided as it becomes available to staff around de-escalation and when 

restraint may be required.  

11. The incident form is uploaded to the Student File – Edge ‘Sensitive’. 
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